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I ARTICLE ONE - PREAMBLE 
It is the mutual purpose and intent of the parties to this agreement to: 
1. Maintain a harmonious and cooperative relationship between the Town of Warwick and.the 
employees of the Police Department in order to protect the public by assuring at all times the 
orderly and unintempted operation and functioning of the Police Department. 
2. Set forth herein is the entire agreement covering rates of pay, wages, hours of employment 
and all other conditions of employrhent designed to increase the efficiency and productivity 
of the employees of the Police Department and to provide procedures for the prompt and fair 
settlement of grievances regarding the terms of this agreement without any interruption, 
disruption of, or other interference with the operation of the Police Department. 
3.  Comply with the New York State Public Employees Fair Employment Act and all applicable 
Federal, State and County Laws. 
ARTICLE TWO - R&COGNITION 
1. The TOWN agrees that the UNION shall be the sole and exclusive representative for the 
purpose of collective bargaining for the terms and conditions of employment and the 
administration of grievances for all full-time and part-time employees employed by the 
I TOWN in the Police Department. The Chief of Police, Dispatchers and any other employees 
specifically excluded by the provisions of the Public Employees' Fair Employment Act are 
excluded. 
2. The UNION affirms that it does not assert the right to strike, assist or participate in any such 
strike, impose an obligation upon its members to conduct, assist, or participate in such a 
strike against the TOWN. The TOWN agrees that there shall be no lock out of employees 
and the UNION agrees that it shall not cause or sanction, either directly or indirectly, any 
picketing, boycott, strike or any other stoppage or slowing down ofwork during the life of 
this AGREEMENT. In the event of any such unauthorized activity, the UNION shall notify 
the participating employees that their activities are a violation of the AGREEMENT and 
shall cease forthwith, and the UNION shall order the employees to return to work 
immediately. 
3. The TOWN shall not enter into any agreements with individual employees, which 
agreements are contrary to the provisions herein. 
ARTICLE THREE - MANAGEMENT RIGHTS 
It is expressly understood and agreed that all management functions, rights, powers and 
authority regarding the TOWN'S Police Department, whether heretofore or hereafter 
exercised, shall remain vested exclusively in the TOWN. It is expressly recognized that these 
functions, rights, powers and authority shall include, but are not limited to the following: 
A. To determine the Department's mission, policies and to set forth all standards of 
service offered to the public; 
B. To plan, direct, control and determine the methods, means, organization and number 
of employees required to conduct the Department's operations and to carry out it's 
mission; 
C. To supervise and direct the Department's employees; 
D. To schedule and assign work, regular days off, vacation, personal days, 
compensatory time, or any leave affecting the DepartmentsL operations; 
E. To schedule and assign overtime pursuant to current overtime distribution practices 
defined in Article Six, Section 2 of this AGREEMENT; 
F. To establish the qualifications for employment; 
G. To hire, train, assign, transfer, promote and retain employees and to appraise, 
demote, discipline, suspend or discharge employees; 
H. To introduce new or improved methods, equipment or facilities; 
I. To change or eliminate any existing methods, equipment or facilities; 
J. To reduce or increase the workforce and work; 
K. To create, abolish or change existing jobs, including the right to establish new jobs 
and salaries, subject to the provisions of the Civil Service Law; 
L. To establish work, productivity and performance standards, and from time to time, 
change such standards; 
M. To make and enforce reasonable rules, regulations, policies, procedures and 
directives; and 
N. To require, as a term and a condition of employment, employees hired after January 
1,1990 to abide by the Binding Contract for Reimbursement of Hiring and Training 
I Expenses. (Per Appendix F attached hereto and made a part of this agreement). 
2. All finctions, rights, powers and authority that the TOWN has not specifically abridged, 
terminated or modified by this agreement are recognized; by the UNION as being retained 
by the TOWN. 
3. It is agreed that the above cited management rights are not subject to the grievance andfor 
arbitration procedures set forth in this AGREEMENT unless in the exercise of management 
rights the TOWN has violated a specific term or provision of one or more of the articles in 
this AGREEMENT. i 
ARTICLE FOUR - COLLECTION OF UNION DUES AND INSURANCE PREMIUMS 
I 
1. Upon receipt of written authorization from the. concerned employee, the TOWN agrees to 
deduct UNION membership dues, UNION life, health and accident insurance premiums, 
IRA, tax sheltered annuities, deferred compensation plans and credit unions, as individually 
designated, from the weekly pay of the Police Department's employees. The number of 
vendors is limited to the TOWN'S system capacity. 
2. The UNION shall notify the TOWN in writing, as to the current rate for its membership dues 
and any insurance premiums, and agrees to give the TOWN thirty (30) days written notice 
of any changes thereof. The amounts deducted shall be forwarded by the TOWN to the 
I 
1 UNION. 
3. The UNION shall have the exclusive right to dues deductions. 
4. Employees shall notify the TOWN of their desire to discontinue the deduction of UNION 
membership dues andfor UNION insurance premiums by a signed writing. The TOWN shall 
forward a copy of the signed writing to the UNION. 
5 .  The TOWN shall recognize an agency shop and shall deduct an agency fee equal to regular 
UNION membership dues from all Non-Union members in the bargaining unit. Agency shop 
fee deductions shall be required fromall non-union members beginning thirty (30) days after 
the signing of this contract or. thirty (30) days after the date of employment, whichever is 
later. 
6 .  The UNION shall indemnify and save the TOWN harmless against any and all claims, 
expenses, demands, lawsuits, damages or other forms of liability that may arise or by reason 
of action taken by the TOWN, in making the payroll deductions as herein provided or in 
complying with the Article. It is understood that the TOWN will not be liable or assume any 
responsibility except to deduct and forward such deductions to the UNION. The UNION 
assumes full responsibility for the disposition of the monies to be deducted once they have 
been turned over to the UNION. 
I ARTICLE FIVE - HOURS OF WORK 
1. Application of this Article 
This article is intended to define the normal hours of the workday and work week and to provide the 
basis for the calculation of overtime payments. 
2. Normal Workday and Work Week 
The normal workday shall consist of eight (8) consecutive hours per day, inclusive of a lunch period, 
and forty (40) hours per normal work week. 
3. Work Schedules 
A. Workdays, shifts, and hours to which the employees are assigned to work shall be 
stated on the monthly department work schedule. The work schedule for each month 
shall be posted three (3) months in advance. 
B. Effective January 1, 1990, employees shall work a rotating work schedule that 
reflects 243.33 average days scheduled per year, prior to reduction by authorized 
leave time. 
C. Said schedule shall reflect four (4) consecutive tours of 8:00 AM to 4:00 PM 
followed by two (2) consecutive days off; four (4) consecutive tours of 12:OO 
Midnight to 8:00 AM followed by two (2) consecutive days off and four (4) 
consecutive tours of 4:00 PM to 12:OO Midnight followed by two (2) consecutive 
days off. All Department employees are to work the above schedule unless exempted 
by special terms listed in this Agreement. 
D. The TOWN agrees to notify the affected employee and the UNION, in writing, 
ninety (90) days in advance of any change in rotation of hisher work schedule. 
4. Tour Swaps 
Full-time officers shall have the right to swap within rank, one tour each pay period. Additionally, 
the officer may request additional swaps. Such additional swaps shall be subject to the approval of 
the Chief of Police or hisher designee, which approval shall not be unreasonably withheld. 
5 .  New hirees that require academy training shall work a 5-2 work schedule for the length of 
their academy training. No chart days shall be granted for the modifications in schedule. 
ARTICLE SIX - PREMIUM PAY 
1 1. Overtime Pay 
A. Except as otherwise prescribed herein, work in excess of eight (8) hours, more than 
forty (40) hours per week or more than five (5) consecutive days without forty (40) 
hours off, is considered overtime when worked by an employee. Overtime shall be 
paid at a the rate of time and one-half (1 %) times the employee's hourly rate inclusive 
of any other premium pay. Overtime shall be paid in the payroll period immediately 
following the week during which the overtime was worked. 
B. Pait-time Officers shall bC subject to call for overtime work on the same basis as 
Full-time Officers. 
2. Overtime Rotation Policy 
A. The Chief of Police or Lieutenant will authorize overtime. 
B. Shifts will be covered using the following call-out order: 
1) Part-time Officers not scheduled that day. 
2) Full-time Officers from the Overtime Rotation List. 
3) Part-time Officers from the shift immediately preceding the open shift. 
C. The list will be in order of seniority as governed in Article Seven, Section 4. 
D. Sufficient time must be provided, in advance, to minimize hardships of all 
concerned. 
E. If shifts cannot be covered by the use of Part-time Officers not scheduled that day, 
the Overtime Rotation List will be used as follows: 
1) Fill out the top of the sheet including the date and shift or hours to be filled. 
2) Find the last shift from the list and begin calling the next, least-senior officer 
until the opening has been filled. 
3) Indicate yes, no, or no answer, for each person called. 
4) Ten (10) minutes will be the maximum reasonable time allowed for a 
response. 
5) Officers who prefer to be paged should advise the Department of it. 
F. Exceptions to using the Overtime Rotation List will include but not be limited to: 
1) Authorized requests for specialized units: DARE, K-9, Scuba, etc. 
2) Emergency situations where Officers are ordered to remain on duty. 
3) Authorized Court Appearances. 
4) Authorized Overtime generated through arrests or investigations. 
5 
5 )  Insufficient notice given to find a replacement in time to cover the opening 
(the shift may go uncovered). 
Mandatory Overtime 
The Overtime Rotation List shall be established on a seniority basis within rank. However, 
should the TOWN be unable to secure a volunteer for an overtime assignment, overtime may 
be assigned to the least senior officer within the same rank. 
Call-Back, Call-In Pay i 
Employees called to work before or after their normal work schedule or on a day off shall 
be paid for a minimum three (3) hours pay at the applicable overtime rate, 
Stand-By Pay 
Employees who are required to stand-by for pending emergency work or as otherwise 
directed for anticipated work duty, shall be paid one (1) hour of pay for every four (4) hours 
of ordered stand-by pay. 
Court Time 
A. Full-time employees who are required to appear in court on their off-duty time shall 
be paid a minimum of two (2) hours at time and one half (1 %) their normal rate for 
such time spent in court. 
B. Part-time employees shall be paid at their nonnal rate ofpay, provided they have not 
exceeded eight (8) hours in a day or forty (40) hours in a week, then the Part-time 
employee is paid overtime at the rate of time and one-half (1 l /z  ). 
C. Court time shall be defined as all courts, pretrial hearings, administrative hearings 
and pre- trial preparations. 
Compensatory Time 
A. Employees, at their option, may elect to receive compensatory time off for all or any 
portion of overtime worked. Compensatory time, in lieu of cash payment, shall be 
earned at the same rate as cash payment. 
B. All employees may accrue, to carry into the next  yea^, a maximum of eighty (80) 
hours of compensatory time per year. 
Officer in Charge Rate shall be given to the Senior Officer on a shift without any supervisory 
personnel below the rank of Chief of Police. The Officer in Charge shall be paid for the full 
eight (8) hour shift if in that capacity for a period of four (4) hours or greater during that 
shift. No additional compensation shall be paid for an officer who serves as the Officer in 
Charge for less than four (4) hours during the shift. For example, in the event a Sergeant or 
Lieutenant came into work any time during the first four (4) hours of that shift, no Officer 
in Charge pay will be paid. Additionally, if a Sergeant or Lieutenant came into work and 
then left to go to court, grand jury, etc., the senior officer shall not receive the Officer in 
Charge pay. An employee who serves as OIC on overtime will be paid the OIC rate on an 
overtime basis. The rate of  compensation for Officer in Charge is included in Appendix 
"A9'attached hereto and made a part of this agreement. 
L 
ARTICLE SEVEN - SENIORITY 
1. Civil Service Law shall govern seniority - except as provided in No. 4 below. 
2. Civil Service Law shall govern Job promotion for competitive employees. 
3. Job Bids - Anticipated promotions (i.e. Juvenile Officer, K-9, DARE, Firearms Instructor, 
etc.) will be conspicuously posted for thirty (30) days. Said posting shall outline the 
position's requirements, qualifications, etc. EMPLOYEES will have the opportunity to apply, 
in writing, for anticipated openings. This does not apply to positions governed by civil 
service laws. 
1 4. All full-time police officers hired on or before December 3 1,2002 shall retain their right of 
vacation and overtime seniority as credited. For those officers hired on or after January 1, 
2003, seniority for the purpose of determining vacation and overtime shall commence upon 
appointment as a full-time police officer with the Town of Warwick. 
ARTICLE EIGHT - COMPENSATION, EDUCATION AND TRAINING 
1. Compensation Plan 
A. All employees shall receive their salaries in accordance to the salary schedule 
annexed hereto as Appendix A attached hereto and made part of this agreement. 
B. Rates of pay prescribed in the compensation plan represent rates for fulltirne 
employment and part-time employment. 
2. Increments 
Employees shail earn increments when they commence the year of service as an employee 
specified in the annexed salary schedule. All increments shall commence being paid in the 
first full pay period following the anniversary date of the employee's appointment to hisher 
present position. Employees now receiving their increments on January 1 of each due date 
shall continue to receive said increments accordingly on each January 1. 
I 3. Educational Incentive 
The TOWN will reimburse, to each employee of the UNION, 50% of tuition costs up to 
$400.00 per semester for college course(s), approved by the TOWN, that have been 
completed with a grade of "C' or better. College courses shall be related to Police science, 
Business Administration, Psychology, Law, Computer Science, Foreign Language or other 
courses approved by the TOWN. 
4. Training 
\ 
A. The T O W  agrees, &at the Chief of Palice w i l l - p f  upan receipt, any and all 
training and schooling announcements received by the TOWN for the employees to 
apply for. I 
B. The TOWN may change an employee's rotation for the purposes of training with 
written notification, thirty (30) days in advance of such training. 
ARTICLE N-INE - HOLIDAYS 
1. The holidays recognized under this AGREEMENT shall be as follows and include ALL 
employees (Full-time and Part-time): 
I New Year's Day Independence Day 
Martin Luther King, Jr. Birthday Labor Day 
Lincoln's Birthday Columbus Day 
Washington's Birthday Election Day 
Easter Veteran's Day 
Memorial Day ~ h a n k s ~ i v i n g  Day 
Christmas Day 
2. Employees required to work on a recognized holiday shall be paid one and one-half (1 %) 
times their regular hourly rate for all hours worked on the holiday, in addition to their 
holiday pay. 
3. Employees, who work the 4:00 PM to midnight shift (C-line) on Christmas Eve, December 
24th, will receive an additional eight (8) hours of compensatory time. 
ARTICLE TEN - VACATION LEAVE 
1. Full-time employees will accrue vacation leave in accordance with the following schedule: 
First Year (pro-rated) 
I 
0 days 
After one (1) year 5 days 
Two (2) through four (4) years completed 10 days 
Five (5) through nine (9) years completed 15 days 
Ten (1 0) through fifteen (15) years completed 20 days 
Sixteen (16) through twenty-five (25) years completed 25 days 
Twenty-six (26) or more years completed 30 days 
Vacation leave will, to the extent possible, be granted at the time most desired by the 
employee. Written requests for four (4) or more vacation days must be submitted by the 
employee to the scheduling office* thirty (30) days in advance of the time requested. The 
UNION understands that for all time off requests for less than four (4) days, the time offwill 
be granted provided that a replacement can be found to cover said requested time off. The 
TOWN also understands that every effort shall be made to fill said request. 
Vacation requests will be done on the basis of seniority as governed by Article Seven, 
Section 4. 
Employees may elect to cany ten (10) workdays of their vacation into the following year. 
The employee shall use said vacation within six (6) months of the employee's anniversary 
date. 
Vacation credits, except as set forth in Section Four (4) of this Article, must be used by an 
employee by the end of the year in which it was accrued. However, employees who are 
precluded from taking vacation leave time, due to conflicts in scheduling, may carry over 
and use their unused vacation leave credit in the year immediately following the year in 
which the vacation leave credit was accrued. Such employee(s) may elect to receive a cash 
payment for the unused vacation. Such payment shall be made at the rate due the 
employee(s) on December 3 1'' of the year of entitlement. 
Effective with March 17,2004, any new hiree with prior police experience shall be granted 
five (5) days ofpaid vacation leave during hisher first year of employment. Such time shall 
be pro-rated in the event that the employee commences employment after the start of the 
fiscal year. This provision shall be applicable to Officer Kevin Terry who was hired prior 
to March 17,2004. 
ARTICLE ELEVEN - SICK LEAVE 
1. All employees shall earn and accrue sick leave days with pay at the rate of one (1) day for 
each month of service with one (1) additional day given at the end of each year of service 
totaling thirteen (13) days per year. 
2. Any of the allowed days not used during the year shall be cumulative to a maximum of one 
hundred sixty-five (1 65) days. 
i 
Unused sick leave to a total of one hundred twenty-one (121) days, remaining to the 
employee's credit, shall be converted to cash upon separation from service provided the 
employee has had at least five (5) years of continuous service with the TOWN. Said cash 
conversion shall be received in the last paycheck paid to the employee prior to separation 
from service and become part of the employee's annual salary to date. In the event of an 
employee's death before retirement, any payment that may have been due the employee shall 
be paid to the employee's beneficiary. 
The TOWN may require employees to submit reasonable proof of illness, such as a doctor's 
certificate, after the first instance Many  sick time taken contiguous to a holiday, vacation, 
or regularly scheduled day off. 
A doctor's certificate is to be provided, upon request, no later than seventy-two (72) hours 
from such request or time will be considered unpaid leave. 
In the event an employee, while on. vacation, becomes hospitalized, that employee may, at 
hisher option, have that portionof -vacation leave converted to sick leave upon proof of 
illness to the TOWN. The vacation leave not used will be re-credited to the affected 
employee. 
Extended Sick Leave - Sick Leave days may be donated to a bank for fellow employees at 
any time, not just within thirty (30) days of each new fiscal year, to be used only for 
catastrophic illnesses. A joint labor-management committee will determine guidelines for 
the use of the sick leave bank. 
ARTICLE TWELVE - PERSONAL LEAVE 
1. All employees shall be granted three (3) personal leave days per year, provided, except in 
cases of emergencies, that the employee request personal leave time from the Chief of Police 
or hisher designee at least eighteen (1 8) hours in advance of each leave 
2. For purposes of this Article, personal leave time is defined as time required by the employee 
to perform legal, medical or personal business which can only be performed during the 
employee's regular working hours. 
ARTICLE THIRTEEN - BEREAVEMENT LEAVE AND FUNERAL EXPENSES 
r 
In the event of a death within a full-time employee's immediate family, as defined herein, 
that employee shall be granted forty (40) work hours [five (5) work daysl per occuirence, 
without charge, to any other paid leave credits or accruals. Employees shall be entitled to 
take up to an addirienal eighty (80) work hours [ten (10) work daysl of hislher vacation 
accruals in the event of a death of a child or spouse over and above the bereavement set forth 
herein. The immediate family is defined to mean husband, wife, son, daughter, father, 
mother, brother, sister, grandfkther, grandmother, father-in-law, mother-in-law, 
I grandchildren, or any other person whose legal residence is that of the employee. 
2. Funeral Expenses 
The TOWN shall pay up to seven thousand five hundred dollars ($7,500) toward the funeral 
expenses for any employee who dies in the performance ofhis5er duties as a police officer. 
ARTICLE FOURTEEN - MILITARY LEAVE 
The TOWN will comply with all federal dnd state laws regarding, with respect to, but not limited 
to, the provisions of New York Law providing pay for "ordered military service" (which includes 
reserve forces), for a period not exceeding thirty (30) days per calendar year or one continuous 
period of such absence. 
ARTICLE FIFTEEN - JURY SERVICE 
1. In the event a full time employee is noticed to appear for Jury Duty, and that employee is 
scheduled to work, he/she will be released with pay and without charge to any other paid 
leave accrual. The employee shall provide a copy of the notice to the Chief of Police, and 
notify the Department at least three (3) hours prior to their scheduled tour of duty on each 
occurrence. 
1 2. Release from the employee's regularly scheduled tour of duty shall be as follows: 
A. Local andlor County Jury Duty; County Grand Jury 
(i) Scheduled "A" line - will not report for that calendar day's tour of 
, duty. 
(ii) Scheduled "B" lines - will not report for that calendar day's tour of 
duty. 
(iii) Scheduled "C" lines will not report for that calendar day's tour of 
duty, if released from Jury Duty prior to 12:OO noon. 
2) Nighttime Jury Duty 
(i) Scheduled "A" line - will not report for the following calendar day's 
tour of duty, if not released from Jury Duty prior to 8:00 PM. 
(ii) Scheduled "B" line - will not report for the following calendar day's 
tour of duty, if not released from Jury Duty prior to 12:00 midnight. 
(iii) Scheduled "C" line will not report for that calendar day's tour of duty. 
B. Federal Jury Duty; Federal Grand Jury 
I 
1) Employees scheduled for Jury Duty in Federal Court shall not report for that 
current calendar day's tour of duty, as set forth below: 
(i) Scheduled "A" line - will not report for the following calendar day's 
tour of duty, if arrival home is after 6:00 p.m. 
(ii) Scheduled "B" lines - will not report for the calendar day's tour of 
duty. 
(iii) Scheduled "C" lines - will not report for that calendar day's tour of 
duty, if arrival home is after 12:OO noon. 
t 
3. An employee who is released from a tour of duty to attend Jury Duty, and is paid by the 
Court, shall reimburse the TOWN for those fees for only those days. However, the employee 
shall retain any mileage, tolls andor parking reimbursements for appearing at Jury Duty. 
4. In the event the employee does not have to report to Jury Duty, that employee shall report 
to their regularly scheduled tour of duty. Employees are required to participate in any "on 
call" procedure which may be available through the court in which they are summoned. 
mTICLE SIXTEEN - MEDICAL BENEFITS 
1. Health Insurance 
I A. The TOWN agrees to provide the Empire Plan - Core Plus with all enhancements to 
all full time employees and their eligible dependents at no cost provided, an 
employee has worked three (3) years for the TOWN. 
B. Employees with less than three (3) years' service with the TOWN shall pay thirty- 
five percent (35%) of all costs of such plan. 
C. Part-time officers employed by the TOWN who are hired at full time status shall 
receive '/z year credit for each year of service to be applied tothe three (3) year - 
35% premium contribution. 
D. Full-time employees shall remain eligible for these medical benefits upon retirement 
from service. Employees in retirement shall be eligible for health insurance with the 
TOWN at the same rate of contribution that the TOWN made in the last year of the 
retiree's active employment with the TOWN. [For example, ifan employee's rate of 
contribution is 10% on the date of retirement, this rate will be maintained throughout 
the employee's retirement.] 
E. The spouse of an officer killed in the line of duty shall remain eligible, at no cost, for 
health insurance until helshe re-marry. Dependents of an officer killed in the line of 
duty shall remain eligible, at no cost, until reaching the age of majority. 
2. Health Insurance Optional Buy-Back 
Employees may elect, at the individual employee's option to waive full or partially paid 
health insurance. Such waiver shall be subject to the following: 
1) The employee must provide the TOWN with such proofs and documentation 
that the employee has health insurance coverage elsewhere. 
2) Employee(s) may elect to withdraw from the TOWN'S health insurance plan 
only upon date of Hire or at least three (3)  months prior to September first 
(1") of any year. Such election to withdraw shall be in writing, and be 
accompanied with the proof and documentation set forth above. 
3) Any employee who has withdrawn from the TOWN'S health insurance plan 
and elects again to be covered by the TOWN'S plan, shall notify the TOWN, 
in writing, that they wish to re-enter the TOWN'S plan. Such re-entry shall 
not be effective until the next September first (1'') following such written 
notification. 
4) In the event that an employee wishes to re-enter the TOWN'S health 
insurance plan due to an unforeseen event such as, but not limited to, divorce, 
lay-off or death of a spouse that provided coverage to the employee, such 
employee shall notify the TOWN, in writing. The employee shall be subject 
to the rules of the TOWN'S health insurance plan as to the waiting period 
established before benefits are available to the employee andlor the 
employee's eligible dependents. 
5 )  Employees who elect and are permitted by the TOWN, to withdraw from the 
TOWN'S health insurance plan shall receive, for each year they are not 
covered by the TOWN'S health insurance plan, a payment of: 
(i) six hundred ($600.00) dollars on June 1. 
(ii) . six hundred ($600.00) dollars on December 1. 
6) In the event an employee, at the time the in lieu payment is paid by the 
TOWN, has been out of the TOWN'S health insurance plan for less than six 
(6) months, the payment due the employee shall be pro-rated for the six (6) 
month period such employee shall receive (upon separation) the pro-rated 
portion. 
3. Warning on Health Insurance Buy-Back 
A. Any employee not actually enrolled in the TOWN'S health plan at least three (3) 
months prior to his or her retirement will not be eligible to receive free health 
insurance upon retirement. 
B. The parties acknowledge and understand that the TOWN has no control over the 
approval criteria or procedures of the insurance provider. Therefore, the TOW 
cannot and will not be responsible for any delays in coverage experienced by an 
employee who opts to re-institute health care benefits. 
C. The parties acknowledge and agree that any employee opting out of the health care 
benefit does so solely at hi9or her own risk and therefore holds the TOWN harmless 
as to any expense subsequently incurred by said employee. 
Off the Job Disability 
The TOWN agrees to provide New York State Disability Insurance Benefits for each 
employee and to adhere to the rules, regulations and procedures of such program. The 
TOWN agrees to pay one hundred (1 00%) of said premium. 
Welfare Fund 
A. The TOWN agrees to contribute to the UNION Welfare fund to be used to provide 
benefits to the full-time employees. 
1 
1) Effective January 1, 2003 the TOWN agrees to pay $725.00 per year per 
employee. 
2) Effective January 1,2004 the TOWN agrees to pay $725.00 per year per 
employee. 
3) Effective January 1,2005 the TOWN agrees to pay $750.00 per year per 
employee. 
4) ~ffective January 1,2006 the TOWN agrees to pay $750.00 per year per 
employee. 
B. The UNION will bear the responsibility for deciding which benefits are to be 
purchased. 
C. The amount of said contributions shall be pro-rated for employees who are not 
employed for a full calendar year. 
ARTICLE SEVENTEEN - RETIREMENT 
1. The T O W  will continue to provide for all employees the 20-year Retirement Plan (384d). 
I 
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2. The TOWN agrees to provide to employees the "guarantee ordinary death benefits" as 
provided by Section 60-D of the New York State Retirement and Social Security Law. 
ARTICLE EIGHTEEN - UNIFORMS. EOUIPMENT AND PERSONAL PROPERTY 
Uniforms 
Full time Police Department employees shall be allowed the following 
reimbursement allowance for uniform purchase, repair and maintenance: 
\ 
1) 2003 - $900.00 3) 2005 - $925.00 
2) 2004 - $900.00 4) 2006 - $925.00 
Part time employees shall receive: 
The above shall be paid to the employees one-half (%) in the first pay week of 
February, for the prior months of July through December and one-half (%) in the first 
pay week of August, for the prior months of January through June. 
All employees, after June of 1996, to be eligible to receive the above, must work 13 
weeks out of the previous 26 week period for which payment is made. Failing to do 
so means the employee will forfeit said amount. 
The Chief of Police and the Town Board will set forth the Department's Uniform 
Standards and place of purchase. 
Uniform Replacement 
Uniforms damaged or destroyed in the line of duty, after evaluation by the Chief of Police, 
or hisher designee, shall be replaced, or a written explanation of denial of such request shall 
be made within ten (10) days of such request. 
Personal Property 
An employee's personal property that is destroyed or damaged in the line of duty after 
evaluation by the Chief of Police or hisher designee, shall be replaced, or a written 
explanation of denial of such request shall be made within ten (10) days of such request. 
Equipment 
15 
I 
A. The TOWN shall provide, at no cost to the employees, all equipment it determines 
necessary to adequately perform the duties of the job. 
B. Part time employees shall be provided with a regulation duty handgun. In addition; 
part time employees shall be provided with complete leather gun belt. 
5. Ammunition 
A. The T O W  shall supply to all employees, ammunition for firearm qualifications and 
on-duty use. The Chief of Police shall schedule semi-annual qualifications. 
B. Said amount being twelve hundred (1,200) rounds of new factory fresh ammunition. 
The twelve hundred (1,200) rounds shall be dispensed according to a policy 
established by the Chief of Police. Any unused rounds shall remain property of the 
TOWN. 
C. Ammunition shall not be sold or given away. 
6. Bullet Proof Vests 
The TOWN agrees it will purchase and replace, at manufacturers specifications, bulletproof 
vests for all employees covered under this AGREEMENT. 
i 
ARTICLE NINETEEN - MILEAGE AND MEAL ALLOWANCE 
1. Mileage Allowance 
Employees, who are authorized to use their own cars in the traveling and performance of 
their duties, shall be reimbursed at the prevailing IRS rate for all such miles traveled. 
2. Meal Allowance 
Employees shall be paid five dollars ($5.00) for breakfast, ten dollars ($10.00) for lunch and 
fifteen dollars ($15.00) for dinner while attending court, excluding local court, or approved 
schools. 
ARTICLE TWENTY - COURT CASE REPRESENTATION 
All employees shall, at the discretion of the Town Supervisor, have the representation of the Town 
Attorney when needed for court cases. 
ARTICLE TWENTY-ONE - UNION BUSINESS TIME: 
1. The UNION shall forward to the TOWN a list of the names and titles of its officers with any 
changes as they may occur. 
I 
2. Both parties agree that there shall be no unreasonable UNION activity on TOWN time. 
3. Upon twenty (20) days written notice, UNION officers shall be granted up to fifteen (15) 
days combined to attend official union training, functions and meetings. Said time shall not 
be deducted from the employee's other leave. 
4. A department vehicle shall be proyided to attend such meetings. The UNION agrees to 
transport radarhreathalyzers to B W  and any other department business as requested. 
ARTICLE TWENTY-TWO - GRIEVANCE PROCEDURE 
1. Definitions: 
A. Definitions: as used herein the following terms shall have the following meanings: 
1) "TOWN" shall mean the Town of Wanvick. 
2) "UNION" shall mean the Town of Wanvick Police Benevolent Association. 
3) "EMPLOYEES" shall mean any personfs) covered by the terms of this 
AGREEMENT. 
4) "GRIEVANT shall mean an employee, group of employees, or the UNION 
acting on behalf of an employee or group of employees, alleging to have a 
grievance. 
"GRIEVANCE" shall mean any dispute concerning the interpretation or 
applications of the terms of this AGREEMENT or of the laws, rules, 
procedures, regulations, administrative orders, or work rules of the Town of 
Warwick or of the Police Department, provided, however, that such term 
shall not include any matters involving the allocations of a position class to 
a salary grade. Neither shall such terms include: matters regarding retirement 
benefits, disciplinary proceedings or any other matter which is otherwise 
reviewable pursuant to law or any rule or regulation having the force and 
effect of the law. All grievances shall be processed in accordance with the 
procedures provided in this ARTICLE. 
2. General 
A. Authorized spokespersons for the TOWN and the UNION shall meet at the request 
of either party to discuss questions or differences of opinion concerning the 
administration of the contract or other terms and conditions of employment. The 
request shall be in writing, addressed to the Chief of Police or designated 
representative or the PBA president or designated representative, at their respective 
addresses and shall contain a statement of the specific subject matter to be reviewed. 
1) Such meeting shall be scheduled by mutual agreement before the time limit 
to file a grievance as set forth in the grievance procedure. Parties may agree 
to extend the time limits upon mutual written consent ofboth parties in order 
to resolve the subject matter as stated in the written request. 
Each employee shall haveithe right to present a grievance in accordance with the 
procedures provided herein free from interference, coercion, restraint, discrimination 
or reprisal; and shall have the right to be represented by the W O N  at all stages of 
the grievance procedure. I 
C. The UNION or its agent, if a TOWN employee, shall be granted reasonable time off 
to represent ap employee at grievances that have not been resolved by the employee 
through discussion with hisher immediate supervisor, and such time shall be granted 
without charge to leave time. Approval by the Chief of Police or hisher designee 
shall be requedted in advance of such a meeting. 
I )  Said meeting shall take place at such time and such place as the individual 
supervisor deems will not impede the normal operation of the Department or 
unduly interrupt performance of normal duties and responsibilities by said 
employee and UNION official or agent. Every effort must be made to hold 
such work interruptions to a minimum. 
' D. Written responses required from the grievant hereunder shall be submitted to the 
Chief of Police or hisher designee. Written responses required of the TOWN 
hereunder shall be submitted to the employee involved or to the UNION. 
E. No grievance' shall be filed later than twenty (20) days after the date on which the act 
or omission giving rise to the grievance occurred. 
F. Each grievance shall contain a short, plain statement of the grievance, and the 
specific references to the provision(s) of this AGREEMENT which the employee or 
UNION claims to have been violated. 
G. Settlement of a grievance by mutual agreement, prior to the issuance of an 
hbitrator's award, as provided hereinafter, shall constitute precedent in other and 
future cases only in the event that the Town Supervisor and an authorized 
representative of the UNION agree in writing that such settlement shall have such 
an effect. I 
H. A settlement of, or an award upon, a grievance may or may not be retroactive as the 
equities of each case demand. In no event, however, shall such a resolution be 
retroactive to a date earlier than thirty (30) days prior to the date that the grievance 
was first presented in accordance with this Article. 
I. The grievance and arbitration procedure provided for herein shall not preclude or 
resort to any other means ofxesolving grievances, disputes and complaints provided 
for by statute or administra'tive procedures applicable to the TOWN. The grievance 
and arbitration procedure provided for herein shall not be used to resolve disciplinary 
matters. A11 such matters shall be resohed pursuant to the provisions of Section 75 
of the Civil Service Law. 
J. Failure by the TOWN to meet various time requirements specified herein, shall result 
in advancing a grievance to the next step. Failure by the UNION or grievant to meet 
the various time requirements specified herein, shall be deemed as settlement of the 
grievance. 
3.  Procedure 
A. Step 1 - Chief of Police Stage 
1) An employee or the UNION shall present the grievance in writing, to the 
Chief of Police or hisher designee not later than the date prescribed in 
Section 2(E) hereof. The Chief of Police or hisher designee, upon receiving 
said grievance, shall make a good faith effort to resolve same, including, as 
appropriate, discussions with the employee, investigation, and consultation 
with the employee's supervisor and the consultation with the Chief ofPolice's 
superiors. The Chief of Police, or hisher designee, shall reply to the 
employee or the W O N ,  in writing, within ten (10) days of the submission 
date of said grievance. 
B. Step 2 - Town Board Stage 
1) In the event an employee or the UNION wishes to appeal an unsatisfactory 
decision at Step 1, the appeal must be presented to the Town Board within 
ten (1 0) days from the date of the receipt of the Step 1 decision. Such appeal 
shall contain a short, plain statement of the grievance and specific references 
to the provision(s) of this AGREEMENT which the employee or the UNION 
claims to have been violated. 
2 )  The Town Board may, and at the request of the UNION, shall hold an 
informal hearing within fourteen (14) days after receiving said appeal. The 
1 
W O N  may appear at said hearing and present oral or written statements or 
arguments. The Town Board shall issue a written decision to the employee 
or the W O N  by the end of the tenth (10th) day after the close of said 
hearing, or, in the event that no hearing is held, the tenth (10th) day afiec the 
appeal of the Step 1 decision was received. 
C. Step 3 - Arbitration Stage 
1) In the event the employee or UNION wishes to appeal an unsatisfactory 
decision at Step 2, h demand for arbitration shall be presented to the Town 
Supervisor within ten (10) days from the receipt of the Step 2 decision. 
2) The parties shall select, from a list submitted by the Public Employees 
Relations Board (PERB); the arbitrator who shall arbitrate said dispute in 
accordance with the rules and procedures of PERB for voluntary arbitration. 
Either party may file a demand for arbitration with PERB. 
3 )  The demand for arbitration shall identify the grievance, the employee or 
employees involved, and the provision(s) of this AGREEMENT that. the 
employee or the UNION claims have been violated. 
4) The decision of the arbitrator shall be final and binding on the employee, the 
UNION and the TOWN. 
5 )  The arbitrator shall have no power to add to, subtract from, amend or modify 
the provisions of this AGREEMENT in amving at a decision of the issue(s) 
presented. The arbitrator shall confine himselfierself to the precise issue(s) 
submitted for arbitration and shall have no authority to determine any other 
issues not submitted to herihim, nor shall he/she submit observations or 
declarations of opinion, which are not essential in reaching hisiher 
determination. 
6 )  All fees and expenses of the arbitration shall be divided equally between the 
TOWN and the UNION. Each shall bear the cost of preparing and presenting 
it's own case. 
4. Any agreement or understanding reached between the parties shall be reduced to writing and 
signed by authorized representative of each party and attached hereto and made a part of this 
AGREEMENT. 
ARTICLE TWENTY-THREE - TERMINATION 
1. Upon termination, a Police Officer shall be entitled to payment for all accumulated and 
20 
unused vacation time, compensatory time and sick time @ursuant to terms and conditions 
I 
of this ARTICLE), at the daily rate of pay at the time of termination of employment. 
2. If the Police Department is abolished, police officers not finding employment as police 
officers by the effective date of abolition, shall receive one (1) week's salary for each one- 
year of service. Minimum of one (1) month's salary for members with less than four (4) years 
service. 
3. Voluntary Termination/Involuntary Termination 
I 
In the event an employee is re-employed by the TOWN within one (1) year of hislher 
termination date, an employee shall be given credit for both prior and subsequent years to 
the termination date. However, no credit shall be provided for any period the employee was 
not covered by this agreement. 
ARTICLE TWENTY-FOUR - TENURE 
Employees in the non-competitive class shall be accorded the same rights that the competitive 
employees receive under the provisions o f  Section 75 of the Civil Service Law as it relates to 
removal or suspension, after twelve (12) months' continuous service with the TOWN. 
, ARTICLE TWENTY-FIVE - PROMOTIONS 
All promotions below the rank of Chief of Police shall be filled from the ranks of the Department 
on the basis of qualifications, pursuant to Civil Service Regulations. 
ARTICLE TWENTY-SIX - MANDATED PROVISIONS OF LAW 
IT IS AGREED BY AND BETWEENTHE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION, 
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE, 
WALL NOT BECOME EFFECTIVE UNTIL THE APPROPNATE LEGISLATIVE BODY HAS 
GIVEN APPROVAL. 
ARTICLE TWENTY-SEVEN - SEPARA3BILITY 
1. In the event that any provision(s) o f  this AGREEMENT shall, at any time be declared 
invalid by a court of competent jurisdiction or through government regulations or decrees, 
such decision shall not effect any of the other provisions of this AGREEMENT, it being the 
express intention of the parties hereto that all other provisions not declared invalid shall 
remain in full force and effect. 
2. Any provision(s) of this AGREEMENT construed to be in violation of the New York State 
I 
Civil Service Law shall be deemed to be excised from this AGREEMENT. 
! 
ARTICLE TWENTY-EIGHT - RETIREMENT INCENTlVE 
Employees who have completed twenty (20) years of credited service with the TOWN and who 
retire in their first (1" year of eligibility with the NYS Retirement System, without penalty, shall 
be eligible for a one-time lump sum payment of twenty-five percent (25%) of the employee's final 
annual income, exclusive of overtime, upon retirement. Notification of the employee's intent to 
retire must be submitted to the TOWN Board, in writing, at least six(6) months prior to the effective 
date of retirement. Those employees with twenty (20) or more years of credited service with the 
TOWN on January 1, 2004 who notify the TOWN in writing by March 1,2004 of their intent to 
retire by June 1,2004, are eligible for this provision. 
ARTICLE TWENTY-NINE - POLICE OFFICER'S BILL OF RIGHTS 
~nsofar as possible, all Police affairs involving a Police Officer shall be conducted at such 
times as the Police Officer is on duty. In emergency situations, Police Officers may be 
contacted at their residences and in such instances both the Police Officer and members of 
his household shall be treated with normal courtesy and respect. 
All Police Officers shall be entitled to the protection ofwhat shall be hereafter termed as the 
"Bill of Rights" which shall be added and amended to the present rules and regulations of 
the Town Police Department and which provide as follows: 
A. The interrogation of a Police Officer shall be at a reasonable hour, preferably when 
the Police Officer is on duty, unless the exigencies of the investigation dictate 
otherwise. Where practicable, interrogations should be scheduled for the daytime and 
reassignment of the Police Officer to' the second shift should be employed. If any 
time is lost, the Police Officer shall be compensated. 
B. The interrogations shall take place at a location designated by the investigating 
officer. Usually it will be at the Police Headquarters or at the places where the 
incident allegedly occurred. Said Police Officer shall be represented by counsel at 
all times if helshe makes such a request. 
C. The Police Officer shall be informed of the rank, name, and command of the Officer 
in charge of the investigation, as well as the rank, name, and command of the 
interrogating Officer and all persons present during the interrogation. If a Police 
Officer is directed to leave hisher post and report for interrogation, the person in 
charge of that shift shall be notified. 
D. The Police Officer shall be informed of the nature of the investigation before any 
interrogation commences including the name of the complainant. The address of the 
complainant(s) andlor witnesses need not be disclosed, however, sufficient 
information to reasonably appraise the Police Officer of the allegations should be 
provided. If it is known that the Police Officer being interrogated is a witness only, 
such Police Officer should be so informed at the initial contact. 
The questioning should not be overly long. Reasonable respites should be allowed. 
Time shall also be provided for personal necessities, meals, and telephone calls and 
rest periods as are reasonably necessary. 
L 
The Police Officer shall not be subjected to any offensive language, nor shall helshe 
be threatened with transfer, dismissal or other disciplinary punishment. No promise 
of reward shall be made as an inducement to answ6r questions. 
The complete interrogation of the Police Officer shall be recorded mechanically or 
by a stenographer. There will be no "off the record" questions. All recesses called 
during the questioning shall be recorded. The Police Officer or hisher counsel shall 
be entitled to a transcript of such stenographic record within a reasonable time after 
such interrogation. 
If a Police Officer is under arrest or is likely to be, that is, if helshe is a suspect or a 
target of a criminal investigation, such Police Officer shall be appraised of hisiher 
constitutional rights pursuant to Mirandavs. Arizona and subsequent court decisions. 
In all other cases, the law imposes no obligations, legal or otherwise, on the 
Department to provide an opportunity for a Police Officer to consult with counsel or 
anyone else when questioned by a superior officer about hisher employment or 
matters relevant to hisher continued fitness for Police Service. Nevertheless, in the 
interest of maintaining the usual high morale of the force, the Department shall 
afford an opportunity for a Police Officer if helshe so requests, to consult with 
counsel before being questioned concerning a serious violation of the rules and 
procedures or regulations, provided that the interrogation is not unduly delayed. 
ARTICLE THIRTY - ADMlNISTRATION OF GENERAL MUNICIPAL LAW 207-c 
BENEFITS 
1. Intent 
In order to insure that determinations arising by virtue ofthe administration of the provisions 
of 207-c of the General Municipal Law satisfy the interest of those potentially eligible for 
its benefit, the following procedure shall be utilized to make determinations in regard to 
benefit andlor light duty assignments authorized by 207-c. 
2. Notice of Disability 
I 
A. Initial Disability 
1) An officer who alleges to be injured in the performance of duties shall file 
with the Chief of Police or the Chiefs designee, within five (5) days of the 
incident causing such injury, a General Municipal Law 207-c application 
(hereinafter "Application") (Appendix "G) ,  which application is appended 
to this procedure. All injuries incurred in the performance of duties must be 
reported regardless of whether the officer lost time or received medical 
attention. 
2) An officer who aheges to be taken sick as a result of the performance of 
duties, shall file the Application with the Chief of Police or the Chiefs 
designee, within five (5) days of discovery of such sickness. 
3) In the event of a personal inability to file the Application, such Application 
may be filed by another employee or agent acting on behalf of such officer. 
B. Recurrence 
1) The officer must detail which injury or sickness gave rise to the recurrence 
and provide the date of the initial injury or illness in the event, of a 
recurrence, as detailed above. In addition, the officer must provide verifying 
medical report(s) detailing the recurrence. However, an officer claiming a 
recurrence will need to provide additional verifying medical report(s) within 
the first four (4) consecutive months from the date of return to full duty. 
2) In the event further medical verification is deemed necessary, the officer will 
submit to medical examination as directed by the Chief of Police or hisher 
designee and as detailed in the procedure, including those detailed in 
Sections "4" and "5" below. 
C. Effect of Noncompliance 
1) Failure to follow the notice requirements contained in this Section may serve 
to forfeit an officer's right to file a claim pursuant to General Municipal Law 
207-c so long as the TOWN is in no way prejudiced by the failure to give 
timely notice. However, the TOWN may waive a claimant's failure to comply 
with the filing requirements. 
3. Status Pending Determination of Eligibility for Benefits 
In the event that an employee is found to be ineligible for 207-c benefits, the employee will 
have sick leave and vacation charged. 
4. Benefit Determinations 
\ 
A. An application for the benefits of 207-c of the General Municipal Law shall be 
processed in the following manner: 
1) Initial Determination 
(i) The Chef ofPolice or hisher designee, shall receive the application 
for the benefits and make a determination as to whether the applicant 
is entitled to 207-c benefits pursuant to 207-c of the General 
Municipal Law and this procedure. 
(ii) Should the Chief of Police or hisher designee determine that the 
officer was injured in the performance of duty or that the officer was 
taken sick as a result of the performance of duty so as to necessitate 
medical or other lawful treatment, then helshe shall, pursuant to 207- 
c, direct payment of the full amount of the regular salary or wages 
. until the disability arising therefrom has ceased and shall insure that 
the TOWN, through health insurance provided, will be responsible 
for the cost of medical or other lawful treatment and for any hospital 
.care associated with such injury or illness. Medical treatment shall be 
established through Workers Compensation Law and the TOWN has 
the right to file a Workers Compensation claim. (It is understood that 
any amounts not otherwise covered by the health insurance carrier 
will be paid or reimbursed as necessary to the TOWN.) 
(iii) A written notice of such determination by the Chief of Police or 
hisher designee shall be provided to the officer, placed in the 
officer's personnel file, and provided to the Town Treasurer. 
B. Discontinuation 
1) The payment of full salary or wages may be discontinued as expressly 
provided by 207-c. The TOWN reserves the right to review eligibility for the 
continuation of benefits after an assessment of the medical condition of an 
officer or other information raised a question as to whether a disability may 
have ceased or whether the extent of a disability may have diminished. 
Should the information indicate that Light Duty is warranted, the employee 
should report for Light Duty. 
C. Medical Evaluations and Review 
1 In the event a questions arises as to either initial eligibility for benefits or the 
continuation of benefits once awarded, the following procedure shall apply: 
(i) The Chief of Police or the Chiefs designee shall promptly inquire 
into the fact(s) surrounding the matter at issue. An officer may be 
required to submit to one or more medical examinations as may be 
necessary to determine the existence of a disability or illness and its 
extent. 
(ii) To resolveig question of initial br continued eligibility for the 
benefits, the Chief of Police or the Chiefs designee shall make a 
decision on the basis or medical evaluations and any and all evidence 
placed before himher, regardless ofthe source ofthe information. An 
officer or hisher representative may produce any document, sworn 
statement, or other record relating to the alleged injury nor sickness 
or the incident alleged to have caused such. The ChiefofPolice or his 
the Chiefs designee shall have the authority to employ medical 
specialists and other appropriate individuals, may at reasonable 
notice, require attendance of the officer or any witness to an incident 
to secure information, may require the officer to sign a release or 
waiver for information of hisher medical history; and may undertake 
;ny other reasonable act necessary for making a determination 
pursuant to this procedure (including, but not Iirnited to, requiring the 
officer to submit a detailed sworn statement of circumstances 
surrounding hisher alleged injury or sickness). 
(iii) All medical examinations directed by the Chief of Police or the 
Chiefs designee, pursuant to this Section shall be at the expense of 
the Employer. 
(iv) The Chief of Police or the Chiefs designee shall make a 
determination as to initial or continued eligibility for benefits based 
upon information collected or obtained pursuant to this process. An 
officer shalI be notified in writing of the final determination made. 
The basis for the determination shall be specified. Upon the request 
of an officer or hisher representative, a copy of any document used 
by the Chief of Police or the Chiefs designee to determine initial or 
continued eligibility for any benefits afforded by 207-c shall be made 
available. In the event an officer is adversely affected by a 
determination, he or she may request a hearing in accordance with the 
procedure set forth in Section "6" of this procedure. 
D. Time 
1) Any determination made pursuant to this Section "4" shall be rendered within 
fifteen (15) working days, except when due to extenuating circumstances, i.e. 
medical recordsnot received in timely manner. The TOWN reserves the right 
to delay determination until all necessary records are provided. 
5. Assignment of Light Duty 
A. As authorized by the provisions of Subdivision "3" of 207-c, the Chief of Police or 
the Chiefs designee, may assign a disabled police officer specified light duties 
consistent with hisher stdtus as an officer. The Chief of Police or the Chiefs 
designee, prior to making a light duty assignment, shall advise the officer receiving 
benefit under 207-c, that hisher ability to perform a light duty assignment is being 
reviewed. Such officer may submit to the Chief of Police or the Chiefs designee, any 
document or other evidence in regard to the extent of hisher disability. The Chief 
of the Police or the Chiefs designee may cause a medical examination or 
examinations of the officer to be made at the expense of the Employer. The physician 
selected shall be provided with the list of types of duties and activities associated 
with a proposed light duty assignment and shall make an evaluation as to the ability 
of the disabled officer to perfom certain duties or activities, given the nature and 
extent of the disability. 
B. Upon review of the medical assessment of the officer's ability to perform a proposed 
light duty assignment and other pertinent information, the Chief of Police or the 
Chiefs designee, may make a light duty assignment consistent with medical opinion 
and such other information as he/she may possess. Pursuant to 207-c, if the officer 
refuses to perform the designated light duty assignment, hisher 207-c benefits shall 
be discontinued. If the employee wishes to challenge the discontinuance ofbenefits, 
he/she may do so pursuant to Section "6" below. 
C. Nothing contained in this Section "5" shall require the Department to create light 
duty assignments. 
6 .  Appeal of Adverse Final Determinations: 
In the event that an officer disagrees with any final determination regarding a proposed light 
duty assignment or the initial or continued eligibility for benefits, he or she, within fifteen 
(15) calendar days of the receipt of the determination, shall present the Chief of Police a 
written Demand for Arbitration. The TOWN and employee or hisher representative, will 
meet within five (5) calendar days to mutually select an arbitrator from a closed panel 
consisting of Thomas Rinaldo, Eric Lawson, Jeffrey Selchick, or other arbitrator mutually 
selected by the parties. The Arbitrator selected shall be on a rotating or first (1'1 available 
basis. In the event the parties are unable to agree, PERB will be asked to assist in the 
arbitrator selection process. The Arbitrator will be bound by the determination of the Chief 
of Police unless he/she finds that the determination is not supported by substantial evidence. 
The decision of the Arbitrator shall be final and binding. The Arbitrator's fee shall be shared 
equally by and between the parties. A determination made by any office, agency, board or 
court regarding the existence of a disability or its extent, or regarding an entitlement to any 
other statutory benefit because of an officer's disability may be considered, but not be 
controlling upon the Arbitrator. In the event that the parties so request, the Arbitrator shall 
convene an expedited hearing to resolve the outstanding matters. 
7. ' Waiver 
With respect to the provisions of this procedure, any officer who fails to abide by a 
reasonable request made pursuant to this procedure, shall be deemed to have waived hisher 
right to such benefits until compliance with the request or direction by the Arbitrator, unless 
the officer can show that failure to comply was not the fault ofthe employee. Ifthe employee 
wishes to challenge a decision made pursuant to Section "6" helshe may do so pursuant to 
Section "6" above. 
8. Disability Retirement 
In the event that the Chief of Police or the Chiefs designee, deems it in the best interest of 
the parties, helshe may submit to the New York State Retirement System application(s) for 
disability retirement, consistent with the provisions of Section 63 of the New York State 
Retirement and Social Security Law. Section "7" above applies likewise to such Department 
action. In the event that a disability retirement is granted, benefits pursuant to 207-c and this 
procedure shall cease. 
9. Continuation of Contract Benefits 
A. While on leave pursuant to 207-c for a period not exceeding three (3) months, or 
upon the assignment of light duty pursuant to Section "5" above, the officer shall be 
entitled to all contractually negotiated benefits. 
B. While on leave pursuant to 207-c for any period exceeding three (3) months, the 
officer shall be entitled to payment of salary (including longevity) and contractual 
medical insurance. 
ARTICLE THIRTY-ONE - DURATION 
1. Except as expressly stated in the above provision(s) of this AGREEMENT, this 
AGREEMENT shall be effective as of January 1, 2003 and shall remain in effect until 
midnight of December 3 1,2006. 
2. Either party to this AGREEMENT may notify the other on or before forty-five (45) days 
prior to the date of the expiration of this AGREEMENT, that it wishes to negotiate on any 
or all items contained herein and on any other items it wishes to propose. If no such notice 
is given, this AGREEMENT shall continue in effect for successive one-year periods until 
such notice is given sixty (60) days prior to the expiration of this AGREEMENT. 
M WITNESS WHEREOF, this AGREEMENT has been signed by the Duly Authorized 
Representatives of the respective parties, the date first written above. 
For the Town of Wanvick: 
\ 
Town ~uGedisor  
For the Town of Warwick Police Benevolent Association: 
Dated: 
Appendix A-Salary Schedule 
. . - . . . - - 
One 20.64 21.471 22.33 1 23.33 
TWO 21.55 22.41 1 23.31 1 24.36 - -. 
Three 22.48 23.38 24.32 
Four 23.50 24.44 25.42 
These hourly rates are based on a 2080 hncw wnrk ~ r s - ~  
Five 
Eight 
Twelve 
Seventeen 
Twenhi-two 
24.59 
25.74 
26.95 
28.22 
29.54 
25.57 
26.77 
28.03 
29.35 
26.59 
27.84 
29.15 
, 30.52 
27.79 
29.09 
30.46 
31.89 
30.73f 31.95 33.39 
; APPENDIX B - DARE OFFICER 
1. The employee assigned to Dare Officer will work a five and two schedule during the school 
year. Upon completion of the Dare school year, said employee will then return to the regular: 
four and two rotation. The five and two schedule shall reflect a Monday through Friday 
workweek. 
2. The employee assigned to Dare Officer shall receive twelve (12) additional compensatory 
days as reflected below to be compensated for the five (5) and two (2) work schedule. Said 
employee shall receive no extra mbnetary compensation for said position. 
3. Compensatory Time Schedule 
January 1" 3 days July 1'' 3 days 
April lst 3 days October 1" 3 days 
APPENDIX C - K-9 OFFICERS 
1. The TOWNagrees to pay any and all vet and food bills received for the K-9s, until said dogs 
are no longer of service to the Town of Warwick Police Department. 
2. The K-9 Officer shall only be given a take-home K-9 vehicle when one is available. 
3 .  The K-9 Officer shall receive sixteen (16) compensatory days per year as reflected in the 
schedule below for "off-duty" services regarding to care of said K-9. The K-9 Officer shall 
receive no extra monetary compensation for said position. 
4. Compensatory Time Schedule 
January 1 " 4 days July lst 4 days 
April lst 4 days October 1' 4 days 
APPENDIX D - DETECTIVE POLICE OFFICERS 
1. Detective police officers shall receive an additional ten percent (10%) above grade for 
performing the duties of a detective. 
2. Detective Police Officers shall work a five and two work schedule, Monday through Friday. 
3. Detective Police Officers shall receive seventeen (17) compensatory days for working the 
3 1 
I five and two work schedule. 
4. Compensatory Time Schedule: 
January lst 5 days 
April lst 4 days 
July lst 4 days 
October lSt 4 days 
I APPENDIX "E" 
SCHOOL RESOURCE OFFICERS (SRO'S) 
1. SRO's shall work a five and two work schedule, Monday through Friday. 
2. SRO's shall receive seventeen compensatory days for working the five and two work 
schedule. 
3. Compensatory Time Schedule: 
January 1" 5 days ~ u l y  lst 4 days 
April 1" 4 days October 1" 4 days 
4. In the event the SRO does not continue in such capacity during the summer school 
recess, the officer will then return to the regular 4 and 2 rotation. In such event, the 
number of compensatory days shall be reduced to twelve as follows: 
a. If return to regular patrol schedule is known at beginning year - 
(Same as DARE Officer set forth in Appendix B) 
b. If return to regular patrol schedule is known prior to April 1 : 
January 1" 5 days July lst 2 days 
April lst 3 days October 1" 2 days 
c .  If return to regular patrol schedule is known prior to July 1 : 
January 1" 5 days July lst 2 days 
April 1'' 4 days October 1" 1 day 
APPENDIX "I?" 
'TOWN OF WARWICK POLICE DEPARTMENT. 
ORANGE COUNTY, NEW YORK 
BINDING CONTRACT FOR REIMBURSEMENT 
OF HIRING AND TRAINING EXPENSES 
I 
WHEREAS, the Applicant identified below, acknowledges that the Town of Warwick will 
incur substantial expenses in the process of training the undersigned to be a certified police officer, 
and 
WHEREAS, it is acknowledged by the undersigned that these expenditures are expected to 
be recaptured through services by the Applicant with the Town of Warwick Police Department after 
completion of said training and that the Town will suffer substantial detriment if the undersigned 
should leave employment during a period of time for two years following completion of all required 
training. 
NOW, THEREFORE, it is hereby agreed as follows: 
WITNESSETH: 
1. Reimbursement obligation 
A. I, hereafter, "the Applicant," in consideration of 
the agreement with the Town of Warwick Police Department, hereinafter 
"the Department," to provide me with formal police training through the 
Bureau for Municipal Police Training Academy, or equivalent, to be 
followed with two weeks of field training under the supervision of 
experienced Wanvick police officers, do agree that, in the event my 
employment with the Department ceases due to any cause other than 
"termination" as defined below, at any time during the period of my 
employment extending between the date of my employment to the date 
Ttwenty-four (24) months beyond the time I am released from field training 
status, I will reimburse the department for all expenses incurred in 
connection with my hiring and training. 
B. Definition of "Termination" - Termination as used in this agreement shall 
mean any discontinuance of the Applicant's employment initiated by the 
Department. 
C. Calculation of Reimbursement Obligation - The reimbursement obligation 
shall consist of the sum of all amounts expended by the Department in 
connection with the hiring and training of the Applicant and is limited to the 
following: 
1. Basic training expenses 
2. Field training expenses 
D. It is understood that the amounts itemized above are estimates only. I 
understand that my hctual reimbursement obligation will not exceed the total 
amount indicated above. 
E. Credit for Continuous Employment - Credit for service rendered will be 
given against the reimbursement obligation for each month of continuous 
full-time employment subsequent to completion of the field training period. 
An absence(s) from work due to illness(es), non-duty related injury(s), or 
other causes, for a period greater than two weeks, shall be excluded from the 
period of service for which credit will be given. 
F. Terms of Repayment - Completed payment of the reimbursement obligation, 
minus credit for continuous employment, are immediately due and payable 
at the time of resignation. Any benefits due the employee, including but not 
limited to: wages, vacation time, sick time, holiday time, etc. will be withheld 
and applied to the amount due the Town of Wanvick. The Applicant further 
agrees, that in the event the Department incurs legal fees, court costs or 
attorney fees, or other costs of collection in an effort to collect any delinquent 
sums owing pursuant to this Agreement, to pay such expenses in addition to 
the portion of reimbursement obligation due. 
Dated this - day of year 
State of New York 
County of Orange 
On this day personally appeared before me , to be known to the 
individual described in and who executed the within and foregoing instrument, and acknowledged 
that he/she signed same as hisher free and voluntary act and deed for the uses and purposes therein 
mentioned. 
GIVEN, under my hand and official seal this - day of y -. 
Notary Public in and for the State of New York 
, APPENDIXG 
THE TOWN OF WARWICK POLICE DEPARTMENT 
GENERAL MUNICIPAL LAW SECTION 207-c 
APPLICATION 
1. 
Name of Officer 
2. 
Address to which correspondence concerning application should be directed. 
3. 
Telephone Number 
5 .  
Name of Supervisor 
6.  
Current Job Title 
7. 
Occupation at Time of Injury/Illness 
8. 
Length of Employment 
9. 10. 11. 
Date of Incident Day of Week Time 
12. (a) 
Name of Witness(es) and Address (if available) 
(b) 
13. (a) 
Names of co-employees at the incident site 
(b) 
14. Describe what the officer was doing when the incident occurred. (Provide as many details 
as possible. Use additional sheets if necessary.) 
15. Where did the incident occur? Specify. 
16. How was the claimed injury or illness sustained? (Describe hlly, stating whether injured 
person slipped, fell, was struck, gtc., and what factors led up to or contributed. Use 
a d d i t i o n a l  s h e e t s  i f  n e c e s s a r y . )  
17. When was the incident first reported? 
To Whom? Time 
Witness(es) (if any) 
18. Was first aid or medical treatment authorized? 
By Whom? Time 
19. Name and address of  attending physician 
20. Name of Hospital 
2 1. State name and address of any other treating physician(s) 
22. State nature of injury and part or parts of body affected 
23. The name and address of my representative to whom a copy of any decision concerning the 
application should be sent: 
1 
I SUBMIT THIS APPLICATION PURSUANT TO THE POLICY AND PROCEDURE 
GOVERNING THE APPLICATIONFOR AND THE AWARD OF BENEFITS UNDER SECTION 
207-c OF THE GENERAL MUNICIPAL LAW. THE STATEMENTS CONTAINED TN THIS 
APPLICATION ARE, TO THE BEST OF MY KNOWLEDGE, ACCURATE AND TRUE. 
(Signature of Applicant if other than Injured Officer) (Date) 
\ 
Application Received By: 
(Signature of Person Authorized to Receive Application) (Date) 
r Date of Report 
, New York 
Signature of Injured Officer 
I TOWN OF WARWCK POLICE DEPARTMENT 
TO: 
YOU ARE HEREBY AUTHORIZED TO RELEASE TO THE TOWN OF WARWICK 
POLICE DEPARTMENT, OR ITS REPRESENTATIVES, INFORMATION INCLUDING 
PATlENT FILES, MEDICAL CHARGES, PHYSICIAN NOTES, X-RAYS AND TliE 
RESULTS OF ANY O T m R  DIAGNOSTIC TESTS REGARDING MEDICAL OR OTHER 
REMEDIAL TREATMENT PROVIDED TO ME ON ACCOUNT OF TKE INJURY OR 
SICKNESS FOR WHICH I HAVE APPLIED FOR OR RECEIVED BENEFITS UNDER 
GENERAL MUNICIPAL LAW SECTION 207-C. 
DATE OF OCCURRENCE FOR WHICH APPLICATION IS MADE: 
' Signature of Applicant Date 
(Type or Print Name) 
STATE OF NEW YORK ) 
).ss: 
COUNTY OF ORANGE ) 
On the day of , before me, the undersigned, a Notary Public 
in and for said state, personally appeared , personally known to me 
or proved to me on the basis of satisfactory evidence to be the individual whose name is subscribed 
to the within instrument and acknowledged to me that helshe executed the same in hisher capacity, 
and that by hisher signature on the instrument, the individual or the person on behalf of which the 
individual(s) acted, executed the instrument. 
Notary Public 
! 
